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World Press Freedom Index
highlights global media challenges

Top 5 best countries
for press freedom

—_

. Norway

3. Netherlands

5. Switzerland

By KAITLYN BANCROFT

Third in a series

WASHINGTON — Myriam Ruiz was
working for a small television station in
southern Chile when employees of a large
supermarket went on strike.

But Ruiz’s station “couldn’t say a word”
about the strike because their station was
sponsored by the supermarket.

“They were paying for the news,” she
said. “Our salary came from them.”

Ruiz, now a journalism professor at
Universidad del Desarrollo in Santiago,
Chile, said she thinks this type of economic
pressure still happens in some small cit-
ies, though she also said press freedom
improved after Chile’s dictatorship ended.
Chile was under a military dictatorship
from 1973-89, according to Brittanica.

Press freedom remains a global issue.
In the introduction to its 2016 report titled
“Media: when oligarchs go shopping,” non-
profit Reporters Without Borders explores
“a worldwide trend towards increasingly
concentrated ownership of conglomerates
that combine media outlets ... with banks,
telecoms, property firms and construction
companies.”

Additionally, Reporters Without Borders’
2018 World Press Freedom Index states,
“Hostility towards the media from political
leadersis no longer limited to authoritarian
countries such as Turkey and Egypt.”

“More and more democratically-elected
leaders no longer see the media as part of
democracy’s essential underpinning, but as
an adversary to which they openly display
their aversion,” it reads.

The index

According to Reporters Without Bor-
ders, the World Press Freedom Index has
been conducted annually since 2002 and
measures the media freedom levels in 180
countries. It looks at pluralism levels, media
independence, the environment and self-
censorship, legal frameworks, transpar-
ency and the quality of the infrastructure
that supports news production.

Each country within the index is assigned
a score calculated from data on abuses and
violence against journalists during the

evaluated period and from questionnaire
answers completed by lawyers, media pro-
fessionals and sociologists around the world.

“The scores and indicators measure con-
straints and violations, so the higher the
figure, the worse the situation,” the website
states.

Norway’s score of 7.63 means it ranks No.
1in the world for press freedom, while North
Korea’s score of 88.87 means it has the worst
press freedom in the world at No. 180. The
U.S. is ranked No. 45 with a score of 23.37
compared to its 23.88 score and No. 43 rank-
ing from last year.

Theindex’s interactive worldwide map, at
rsf.org/en/ranking, color codes each coun-
try by press freedom levels: white mean-
ing “good,” yellow meaning “fairly good,”
orange meaning “problematic,” red mean-
ing “bad” and black meaning “very bad.”
The map currently shows a concentration
of white countries in Europe, with largely
yellow and orange countries in the western
hemisphere and red and orange countriesin
the eastern hemisphere. A concentration of
black countriesis seen in Asia and northern
Africa.

Reporters Without Borders Communica-
tions Officer Noni Ghani said countries in
red and black typically have “an extremely
poor press freedom climate.” This can
include issues such as censorship, lack of
plurality or independent media, and fre-
quent violence against journalists.

Countries marked yellow and orange,
however, range from a “satisfactory situ-
ation” to a “noticeable problem” in their
press freedom. This typically means there
is established media pluralism and media
independence, and abuses against journal-
ists are infrequent but do occur; however,
there is usually backlash to those violations

Top-ranked Norway is marked white on
the map. The government facilitates open
public discourse by regulating the concen-
tration of media ownership and promoting
transparency and pluralism, according to
a 2018 article from Michigan State Univer-
sity’s International Law Review. It states
Norway’s Media Ownership Act, which was
passed in 1997, banned media groups from
owning more than a third of the shares
in any television station, radio station or
newspaper.

See PRESS on Page 2

Top 5 worst countries
for press freedom
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Researchers turn science fiction into reality

By MADISON EVERETT

Think Iron Man.

That’s what BYU researchers were
thinking when they revealed anew class
of mechanical devices called “develop-
able mechanisms.” These mechanisms
are similar, in some regards, to those

used in Iron Man’s suit.

“You see this sort of thing in science
fiction all the time, but sometimes those
things have not been possible. This
gives us the ability to do complex things
and make them very compact,” said
engineering professor and researcher

Larry Howell.

While the researchers find the idea
of science-fiction becoming a reality
fascinating, their goal is to benefit the
world by implementing these discover-
ies in surgical tools, rockets, airplanes,

drones and vehicles.

According to Howell, the team is
working to move these mechanisms
forward to be used in commercial

products.

“Imagine a surgical tool that can go
through a very small incision in the
body, but yet have multiple functions,”
Howell said. “Imagine a surgical tool
that’s like a Swiss Army Kknife. It has
everything integrated into one device.”

Professor and researcher Spencer
Magleby said the new technology allows
the team to build complex mechanisms
into an exterior without taking up any
valuable real estate inside the structure

itself.

Above: Professor Larry Howell shows
how a developable mechanism func-
tions. Right: Howell and students
explain developable mechanisms

and how they work. Scan the photos
with the Universe Plus app for a video.

“We are pretty inspired by what’s
the next cool and innovative thing,”
Magleby said. “We were inspired by
Iron Man’s suit. We used things like that
to drive our thinking.”

Magleby said restrictions can inspire
creativity.

“You put yourself in a tighter and
tighter box, and that forces you into new
ways to get out of that box,” Magleby
said. “You have to force yourself to
think out of the box.”

With such a small mechanism,
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Magleby said space becomes very
valuable.

“I'm left with the real estate itself
because it can’t be sticking out or inside
the tube,” Magleby said. “So we pushed
ourselves to say, ‘What can reside on the
tube itself?””

Howell said these developments come
over time and it is a continual process.

The team discovered curve fold-
ing while working with origami-based
devices that can maneuver complex
motions while also being compact.

“We began to discover that we can
apply some of our origami principles

that had been flat to these curved sur-
faces, and that led to this next step
which was developable mechanisms,”
Howell said.

According to BYU News, Howell
and Magleby worked in collaboration
with origami artist Robert Lang. Their
work has generated national and inter-
national coverage ranging from solar
arrays for NASA to bulletproof barriers
for police.

Howell and Magleby also expressed
their appreciation to the students for
putting in time and effort into research-
ing and making these discoveries.

Paid family
leave movement
gains traction

By JENNA ALTON

Magna resident Stefanie Smith gave
birth to twins in November and took
advantage of a rare but increasingly
widespread benefit for mothers in the
U.S.: paid maternity leave.

Smith worked as an invoice analyst
for O.C. Tanner, a company that started
offering its employees six weeks of paid
parental leave in 2018. Smith said she
felt “super grateful” for the paid leave,
especially because she could use previ-
ously-saved paid time off to stay home
during the uncomfortable weeks just
before the twins’ birth.

“Having to stress about money and
work and all of that would have been
really difficult,” Smith said. “Having
the time off before but then knowing
that I could take that time off because
I had for sure six weeks afterward was
a huge benefit.”

On the other hand, Todd Smith, Ste-
fanie’s husband, did not receive any
paid time off for the twins’ birth. Like
many parents, Todd Smith qualified
for 12 weeks of unpaid time off through
the Family Medical Leave Act, com-
monly known as FMLA, but the family
couldn’t go without a paycheck for that
long. He ended up returning to work
when he ran out of paid time off when
the twins were three weeks old.

“Having him gone ... was difficult
overall, because all of the sudden, I
lose not only the extra hands to help
with the babies, but I lose any mental
support for me,” Stefanie Smith said.
“It just made the experience a whole lot
more difficult.”

The Smiths represent both sides
of the paid parental leave issue in the
U.S. Although many parents are still
left without any paid time off after
the arrival of a child, the movement
toward paid parental leave is gaining
traction. A growing number of U.S. and
Utah companies offer paid family leave,
and the issue is becoming increasingly
prominent in both state and federal
legislation — in February alone, both
Utah and federal legislators introduced
bills regarding paid family leave.

The basics of paid family leave

According to a report by the Inter-
national Labour Organization, only
two countries out of 185 countries and
territories with information available
do not provide cash benefits to women
during maternity leave: the U.S. and
Papua New Guinea.

The U.S. is the only country with a
developed economy that does not pay
maternity benefits, the report says.
Other developed economies of the 42
listed in the report include Australia,
the United Kingdom, Canada, Iceland,
Japan and Spain.

FMLA requires some U.S. companies
to provide for up to 12 weeks of unpaid
time off for parents who welcome a
child through birth, adoption or the
foster system. Under FMLA, employers
are legally required to provide their
employees with a job when they return
from leave, though they are not guar-
anteed their original position.

However, FMLA only applies to com-
panies with more than 50 employees
and employees who have worked with a
company for at least a year and for 1,250
hours.

Both Todd and Stefanie Smith took
advantage of FMLA, which typically
runs concurrently with paid leave if
paid leave is offered, but agreed it isn’t
enough.

“I don’t feel like that’s enough time
bonding with your babies before you
leave them full-time with somebody
else,” Stefanie Smith said.

Legislation for paid leave

Several states have implemented
legislation to create paid family leave
programs. Paid family leave is more
comprehensive than paid parental
leave; although policies differ, paid
family leave generally covers parental
leave and leave for those who need to
care for afamily member with a serious
health condition.

See LEAVE on Page 3
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Tornadoes kill 23
in Alabama

Rescue crews searched for victims March
4 amid homes smashed to their foundations,
shredded metal dangling from trees and dead
animals lying in the open after at least one
tornado ripped through a rural Alabama com-
munity. At least 23 people were killed, some of
them children.

It was the deadliest day of tornadoes in the
U.S.in nearly six years. A twister carved a trail of
destruction at least half a mile wide and about a
mile long March 3.

China accuses Canadians
of stealing state secrets

Major faces charge related
to wife's disappearance

An Air Force major bought a shovel, an ax,
gasoline and a "burn barrel" a day after his wife
was reported missing and then tried to destroy
the receipt, according to investigators.

Andre McDonald, 40, was indicted March 3
on a charge of tampering with or fabricating
evidence in the disappearance of his 29-year-old
wife, Andreen McDonald, who police believe is
dead, the San Antonio Express-News reported.
Investigators believe McDonald intended to use
the items to dispose of his wife's body.

Red Wings great Ted
Lindsay dies at 93

Spielberg’s push against
Netflix hits a nerve

China accused two detained Canadians on
March 4 of acting together to steal state secrets,
just days after Canada announced it will proceed
with a U.S. extradition request for a senior Chi-
nese tech executive.

China arrested the two Canadians on Dec. 10
in what was widely seen as an attempt to pres-
sure Canada to release Meng Wanzhou, the chief
financial officer of Chinese tech giant Huawei
Technologies, who was arrested in Vancouver on
Dec.1at the request of U.S. authorities.

Ted Lindsay, the Hall of Famer who provided
muscle and meanness on the Detroit Red Wings'
mighty “Production Line” of the 1950s and
helped pioneer the first NHL players’ union, died
March 4. He was 93.

Lindsay died at his home in Michigan, said
Lew LaPaugh, president of the Ted Lindsay Foun-
dation, which raises money for autism research.

Known as “Terrible Ted,” Lindsay was one of
the game's best left wings, a nine-time All-Star
who played on four Stanley Cup winners.

When Steven Spielberg speaks about the
business of Hollywood, everyone generally lis-
tens and few dissent. But reports that he intends
to support rule changes that could block Netflix
from Oscars-eligibility provoked a heated, and
unwieldy, debate online.

It has found the legendary filmmaker at odds
with some industry heavyweights, who have
pointed out that Netflix has been an important
supporter of minority filmmakers and stories,
especially in awards campaigns.

Daily Universe marketing,
advertising team takes top awards

By UNIVERSE STAFF

LA JOLLA, CALIF. — The
Daily Universe’s augmented
reality initiative and its Two
Magazine are among several
Universe products to take top
honors at the College Media
Business and Advertising Man-
agers national conference last
weekend.

The national organization
provides training and support
for college media outlets. BYU
students Madison Everett,
Mireya Lavender, Eric Forbush
and Michael Wade and Daily
Universe Business Operations
Manager Ellen Hernandez were
presenters at the conference
as well as being competition
participants.

“Being recognized for our
pioneering efforts has really
solidified that we are moving
in the right direction by imple-
menting new technologies to
create a new experience for our
audience,” Hernandez said.

The business team won four
awards for their efforts this
past year. They are:

» First Place in the “Best
Special Section” category, for
Two Magazine, the Daily Uni-
verse’s dating and relationship
magazine.

« First Place in the “Best Self
Promotion Video Ad” category,
for a video about implement-
ing augmented reality into the
newspaper.

» Second Place in the “Best
Innovative New Idea” category

for a pioneering augmented
reality project and mobile
app, spotlighting features
#BYUHacks, Simple Bites and
MIXTAPE. These weekly news-
paper promotions included dig-
ital content accessed through
the Universe Plus app.

» Third Place in the “Best
Audience Engagement Strat-
egy” category, for the Uni-
verse’s 12+ Days of Christmas
Giveaway, an audience engage-
ment campaign published in
December that also featured
the Universe Plus augmented
reality app.

The Daily Universe team
worked with students from
BYU’s award-winning AdLab
to create the first-place-win-
ning video. “With the video we
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Universe Business Office
From left: Eric Forbush, Madison Everett, Ellen Hernan-
dez, Mireya Lavender and Michael Wade celebrate their
awards at the College Media Business and Advertising
Managers. Scan the photo with the Universe Plus app for
a video.
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were able to harness the talents
within the School of Communi-
cations, not just our lab,” Her-
nandez said. “Really that award
goes to students in the AdLab
as well for their efforts, talents
and skills.”

The edition of Two Magazine
recognized was produced by
students Shaye Mullen, Megan
Komm, Rachel Andrews and
Katy Klima, Joan Phillips and
Haley Moser, mentored by Uni-
verse Design Manager Warren
Bingham.

The Daily Universe is
believed to be the first univer-
sity news outlet to incorporate
augmented reality component,
which ties print publications
to digital features through a
mobile app.
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US press freedom
under increasing
attack

Continued from Page 1

However, this act was abol-
ished in 2016 in favor of the
“Act relating to transparency
of media ownership,” under
which the Norwegian Media
Authority collects and system-
atizes information about own-
ership structures. Changes in
media ownership are also sub-
ject toreview by the Norwegian
Competition Authority.

The 2018 World Press Free-
dom Index notes Article 100
of Norway’s Constitution pre-
pared the country for media
freedom, and today “media are
free and journalists are not
subject to censorship or politi-
cal pressure.”

However, it also notes the
Norwegian government cut
media subsidies in its annual
budget in October 2017.

Additionally, the Norwe-
gian National Human Rights
Institution has criticized the
government’s new criminal
procedure code because it will
not increase protection for the
confidentiality of journalists’
sources.

U.S. impact on global
press freedom

The index shows the U.S.
ranked at No. 43 with a score of
23.88, a two-spot drop from 2017.

Ghani said press freedom
has been under increasing
attack over the past few years,
and President Donald Trump’s
administration has “further
imperiled journalists’ consti-
tutional right to report.”

She noted Trump frequently
calls the press the “enemy of
the people” and “fake news”
in retaliation for critical
reporting.
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Ghani said the rise in anti-
media rhetoric from the top
ranks of the U.S. government
has been coupled with an
increase in local-level press
freedom violations. However,
she clarified “these threats to
press freedom, though exac-
erbated by Trump’s hostility
towards journalists, predated
his presidency.”

For example, American
whistleblowers face prosecu-
tion under the Espionage Act
if they leak information to the
press, and there is still no fed-
eral “shield law” guaranteeing
reporters’ right to protect their
sources.

Ghani also said there is
“no doubt” Trump’s rhetoric
impacts global press freedom.
For example, Filipino president
Rodrigo Duerte and Turkish
president Recep Tayyip Erdo-
gan have used Trump’s rheto-
ric “to silence and discredit the
media to justify their own mis-
directed policies and draconian
laws,” she said. “Authoritar-
ian regimes all over the world
can now take full advantage of
Trump’s war with the media by
discrediting mainstream news
coverage and calling it ‘fake
news.”

She also said for a country
that prides itself on being one
of the world’s leading democ-
racies and a champion of the
First Amendment, its president
has set “an ugly precedent” for
leaders around the world.

“When a leader as powerful
as the President of the United
States uses this language, the
consequences are clear,” she
said.

However, Ruiz said Trump
taking office has driven people
to seek out good information
from reputable sources, caus-
ing subscriptions to newspa-
pers like the New York Times
and the Washington Post to
increase. The New York Times
reported in August 2018 it
added 109,000 digital-only sub-
scribers during the second
quarter of 2018. This effect has

been called the “Trump bump”
by technology news website
Recode.

She also said rather than
calling the Chilean press the
enemy of the people, she’d call it
“the best friend of the people.”

“There are many things
you wouldn’t know if the press
wouldn’t say it, and the people
recognize that,” she said.

Supporting press freedom

Ghani said Reporters With-
out Borders regards media free-
dom as a basic human right to
be informed. The organization’s
website states press freedom
guarantees human dignity,
promotes democracy, promotes
development and guarantees
individual capacities.

Ghani said people can pro-
mote global press freedom by
supporting organizations that
defend those freedoms. This
could mean joining member-
ship networks, signing peti-
tions, participating in protests
or donating to press freedom
causes or organizations.

Katie Townsend, the legal
director for the Reporters Com-
mittee for Freedom of the Press,
said it’s important for people to
support journalistic organiza-
tions that are doing great work
they believe in.

“I think subscribing to those
publications and reading them
and being an advocate for fac-
tual information ... (is) some-
thing that everyone can and
should do as citizens,” she said.

Ruiz said it’s important
young people be taught how
to demand good information,
which can be difficult because
of how much information is dig-
itally available. It’s also impor-
tant to distinguish between the
information people want and
the information they need.

“When you give people what
they want, you may fall into
bad journalism,” she said. “But
when you’re aware of what
people need to know ... then
you’re making change for this
society.”
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Government,
businesses push
Jor more accessible
parental leave

Continued from Page 1

California, New Jersey, New
York and Rhode Island cur-
rently have paid family leave
programs in place, according to
a report by the Congressional
Research Service. Washington,
Massachusetts and the District
of Columbia have all passed leg-
islation to implement paid fam-
ily leave programs.

In the Utah Legislature, Rep.
Elizabeth Weight, D-Salt Lake
City, introduced the Family
Leave Amendments bill Feb. 28,
which would grant six weeks
of paid parental leave to state
employees. She proposed a sim-
ilar bill in 2018 that was held in
committee.

The bill is limited as it would
only apply to state employees;
however, Weight said she has
started the process for a sum-
mer study for the potential of
statewide parental leave.

According to Weight, the
program would be funded like
Washington’s program, which
is jointly financed by employees
and the employer for compa-
nies with more than 50 employ-
ees and employee-financed for
smaller companies.

Legislation is also in the
works for paid family leave at
the federal level.

The nonprofit PL+US is
working to push such legisla-
tion forward. It was founded in
2016 with one goal, according to
its website: “win high quality
paid family leave for everyone
in the U.S. by 2022.”

According to PL+US Legisla-
tive Director Shawn Gaylord,
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Todd and Stefanie Smith recently welcomed a set of twins to their family. Before the twins’ birth, both Todd and Stefanie worked full-time
and dealt with the complications of parental leave.

the organization functions
more like a campaign because
of its single focus on paid fam-
ily leave.

“Working families need
some relief when issues pop up
that pop up in so many people’s
lives,” Gaylord said. “Much of
the world does this, some states
already provide this kind of
assistance, so we just think it’s
an idea whose time has come on
the federal level as well.”

Gaylord said the key fed-
eral paid family leave legisla-
tion right now is the Family
and Medical Insurance Leave
Act, or the FAMILY Act. Sen.
Kirsten Gillibrand, D-New
York, introduced the FAMILY
Act Feb. 12.

“Basically, it would cre-
ate a comprehensive national
paid family and medical leave
insurance program,” Gay-
lord said. “It would provide

everyone with access to paid
leave to care for a new child or
seriously ill family member or
just their own health concerns
that require some time away
from work.”

According to the National
Partnership for Women and
Families, the FAMILY Act
would provide eligible workers
with a portion of their wages
for up to 12 weeks a year for
family leave purposes.

The bill would create a fam-
ily and medical leave insurance
fund paid for by employees and
employers, who would contrib-
ute a small amount of each pay-
check to the fund. It would also
create an Office of Paid Family
and Medical Leave.

Gaylord said he’s optimistic
about the bill’s progress, even
though it’s been a Democrat-
only bill so far.

“There is growing interest

Law offers limited family leave protections

Lehi resident Pauli Hannan was seven
months pregnant when she found out the small
company she worked for wasn’t required to pro-

vide her with unpaid maternity leave. By taking

12 weeks off work for her child’s birth, Hannan
was potentially forfeiting her job and health
insurance.

“Nothing was going to make them give me my

benefits when I was gone or ensure that my job
was there when I came back,” Hannan said.
Hannan talked to her boss about maternity

leave early in her pregnancy, and she was under

the impression she could take time off through
the Family Medical Leave Act, a law passed in
1993 that legally protects some parents to take
up to 12 weeks of unpaid maternity leave.
However, the company’s human resources
department informed Hannan the company
wasn’t covered under FMLA because of its size.
“So here I am, panicking,” she said. “Like,

how am I even working for a company that is not

supporting me and family? We live in Utah, for
heaven’s sakes.”

Hannan worked out a plan with her bosses to
take off the time she needed without giving up
her job and insurance benefits, but is still both-
ered by the experience.

“Family is supposed to bring you so much
joy,” Hannan said, “yet in order to provide for
them, the system is not set up in a way that
makes it conducive or easy to have Kids or to
take time off work.”

According to the U.S. Department of Labor,
nearly 60 percent of employees meet the criteria

to qualify for FMLA. However, the remaining 40

percent have no access to job-protected, unpaid
family leave.

FMLA provides eligible employees with
up to 12 weeks of unpaid leave in a 12-month
period for the arrival of a child, according to the
department. It also applies to employees who
need to care for a close family member with a
serious health condition, employees with a seri-
ous health condition themselves and those deal-
ing with an emergency related to a close family
member who serves in the military.

What is FMLA?

According to the department, FMLA requires

employers to provide their employees with their
original job, or an equivalent job with the same
pay and benefits, after they return from leave.

FMLA also ensures employers continue to cover

their employees’ group health insurance cover-
age while the employees are absent from work.

Shawn Gaylord is the legislative director at
PL+US, a nonprofit that lobbies for paid family
leave legislation at the federal level.

“Itis not nothing that the Family Medical
Leave Act exists,” Gaylord said. “Even though
it’s better that we have it than don’t have it, it
really doesn’t go far enough into solving this
problem.”

FMLA limitations

As Hannan learned, FMLA only applies to
employers with 50 or more employees. Even
under a covered employer, an employee can
only qualify for FMLA after working for the
employer for at least a year and accumulat-
ing 1,250 work hours in the year preceding the
leave, according to the department.

Gaylord said FMLA has two main problems:

it does not cover everyone, and it is unpaid —a
factor that especially affects those who need a
wage replacement while taking family leave.

“If you're a high-wage worker in a specialized
industry, then you can probably assume you
will get your job or a job similar if you take some
time off, even without FMLA,” Gaylord said.
“But for the lower wage side of the equation, it’s
not going to help you to have unpaid leave.”

Current legislation

However, Gaylord, who closely monitors
issues related to family leave on Capitol Hill,
said legislators have pushed to address some
of FMLA’s shortcomings. Rep. Carolyn Malo-
ney, D-New York, has introduced what Gaylord
coined as an “FMLA fix bill.” Maloney first
introduced the bill in 2018.

“My understanding is she’ll be reintroducing
it this year,” Gaylord said.

According to a press release on Maloney’s
website, the FMLA Modernization Act would
only exempt small companies from FMLA if
they have less than 15 employees.

The act would also expand FMLA to cover
parental involvement leave, which includes
involvement in children’s and grandchildren’s
school and community activities. Employees
would be able to take up to 24 hours of parental
involvement leave during a 12-month period.

Finally, the act would update the definition
of a family member to cover relationships that
“are not bound by blood or legal ties,” includ-
ing domestic partners, grandparents, siblings,
aunts and uncles.

Currently, FMLA only covers unpaid time off
for employees to take care of close family mem-
bers — defined as spouses, sons, daughters or
parents — with a serious medical condition.

“No one should have to choose between car-
ing for their loved ones or losing their jobs,”
Maloney said in the press release.

According to Gaylord, Maloney is not the only
legislator in Congress to introduce an FMLA
fix bill.

A bipartisan group of four senators, including
Sen. Joni Ernst, R-Iowa, introduced legislation
in October 2018 called the Fair Access for Indi-
viduals to Receive Leave Act, or the FAIR Leave
Act. According to a press release on Ernst’s
website, the FAIR Leave Act would ensure fair
FMLA benefits for married couples who work
for the same employer.

Although FMLA generally gives up to 12
weeks of unpaid leave to qualifying employees,
married couples who work for the same com-
pany only receive a total of 12 combined weeks
off for some FMLA-qualifying situations: the
birth of a child, the placement of a child through
adoption or the foster system and the care for a
parent with a serious health condition, accord-
ing to the department.

Sen. Tom Cotton, R-Arkansas, is part of the
team of legislators who introduced the bill.

“The amount of unpaid leave afforded to
parents of newborns shouldn’t be limited
simply because they both work for the same
employer,” Cotton said in the press release.
“This bill corrects that discrepancy in the Fam-
ily and Medical Leave Act and will treat parents
fairly, whether or not they work for the same
employer.”

— Jenna Alton

from both sides of the aisle in
recognizing that this is a prob-
lem for American families, but
there needs to be some kind of
solution,” Gaylord said. “The
differences so far are exactly
what that solution would be.”

According to Gaylord, Demo-
cratic solutions center around
a payroll tax paid by employ-
ers and employees. Republican
solutions rely on tapping into
Social Security money early or
delaying retirement.

Sen. Marco Rubio, R-Florida,
introduced the Economic Secu-
rity for New Parents Act in
August 2018.

The act would allow par-
ents to pull a portion of their
Social Security benefits to pay
for parental leave, according to
Rubio’s website. Parents who
take the option would delay
their Social Security retire-
ment benefits.

“I’m optimistic that the fact
that there’s shared recognition
of the problem that needs to be
solved is a helpful step,” Gay-
lord said.

A Pew Research Center poll
found 82 percent of Americans
say mothers should receive
paid leave following birth or
adoption and 69 percent say
fathers should receive the
same. Gaylord said the high
public support for paid family
leave makes it more likely paid
family leave policies will prog-
ress in Congress.

Businesses joining the trend

As legislation progresses,
an increasing number of busi-
nesses, including several in

Utah, are joining the move-
ment to offer paid family leave.
Mercer’s “Survey on Absence
and Disability Management,”
released Jan. 16, found 40 per-
cent of surveyed employers now
offer paid parental leave, up
from 24 percent in 2015.

BYU human resources pro-
fessor Troy Nielson said paid
family leave can be beneficial
for companies despite the ini-
tial costs. Such costs include
the salary of the employees
who take leave and the costs
required to find temporary
replacements.

“Companies that are mag-
nets for attracting and retain-
ing talent try to be there to
help their employees in the
most traumatic and stressful
kinds of life situations,” Niel-
son said. “So, yeah, will it cost
the company something? Yeah.

.. But they’ve probably earned
that back multifold from that
employee’s loyalty.”

According to Nielson, when
an employee takes leave, com-
panies usually do not bring in
temporary help to cover the
employee’s roles. Instead, the
employee’s responsibilities
are disseminated among team
members or another employee
will be temporarily promoted.

“From a company stand-
point, if you're offering purely
parental leave, ... if the birth
rates in the culture tend to be
low, then it doesn’t have that
much impact,” Nielson said. “It
still has some impact, but not as
much as the cost to go find and
hire new talent.”

Gaylord emphasized paid

family leave can be a win-win
situation for both employers
and employees.

“We would make the case,
and a lot of companies will
agree, that there’s a financial
benefit for companies in not los-
ing workers on a regular basis
and having to spend money on
recruitment and training and
retention,” Gaylord said.

There’s currently a shortage
of talent in the U.S. job market,
according to Nielson, which
may explain why more com-
panies now offer paid family
leave. He said big companies
and tech companies, including
Silicon Slopes firms, tend to
offer paid family leave because
of the high demand for talented
employees.

Adobe announced a new
paid family leave policy effec-
tive Jan. 1 that gives all eligible
employees, primary caregivers
and non-primary caregivers,
up to 16 weeks of paid parental
leave.

Utah-based Domo’s website
says the company now offers
10 weeks paid maternity leave
and two weeks paid paternity
leave. Weave, a tech start-up in
the valley, announced last sum-
mer it would begin to offer 12
weeks paid maternity leave and
six weeks paid paternity leave.
Dell EMC, which has a Draper
location, started offering four
weeks of paid parental leave in
2017.

The paid parental leave
movement goes beyond Utah’s
tech industries. The Church
of Jesus Christ of Latter-day
Saints announced in summer
2017 it would begin offering six
weeks of paid maternity leave.
The University of Utah began
offering six weeks of paid
parental leave starting Jan. 1.

Overlooked

Stefanie Smith said she’s
grateful for the paid maternity
leave her company offered her
following her twins’ birth. How-
ever, she added she would love
to see paid leave more widely
available, citing the difficulty
of recovering from birth.

“It’s not just emotionally
hard, it’s physically hard,” she
said. “It’s just a difficult process
all around.”

If it were up to her, Smith
said, more companies would
offer paid parental leave and
include fathers in the policies,
too. She said paternity leave is
an aspect of the equation that
often goes overlooked.

“You need that time to bond
as a family,” she said. “You
need that emotional support
from each other, time to bond
with baby. All of that is so
important, so valuable.”

TODAY

This event will also be broadcast to the JSB Auditorium.

PERFORMANCE DEVOTIONAL
Tuesday, March 5
11:05 a.m., Marriott Center
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Hold On!

This week’s devotional will be presented by BY U School
of Music’s combined choirs and Philharmonic Orchestra,
who will perform a program of blockbuster favorites such

as Carl Orff’s Carmina Burana, Holst’s Jupiter, and
Mack Wilberg’s Come, Thou Fount of Every Blessing.

The entire program has been selected to bring
comfort, hope, and a positive burst of energy
to the middle of winter semester.

ELDER CARLOS A. GODOY
General Authority Seventy

NEXT: UNIVERSITY DEVOTIONAL

March 12, 11:05 a.m.

PLAN NOW TO ATTEND.

Marriott Center
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BYU officials say they support open
records bill despite police decertification

By SAM BIGELOW &
KATIE HARRIS

A BYU attorney and BYU’s
police chief told legislators
they support a bill that would
require private university
police departments to comply
with the state’s open records
access law.

The statements supporting
the proposed legislation came
only days after news broke that
the state is planning to decer-
tify the BYU police department.
The state action comes partly
because officials say the depart-
ment has not complied with past
demands for police records that
municipal policing agencies
must make publicly available.

Sen. Kurt Bramble, R-Provo,
introduced legislation that
would subject private uni-
versity police departments,
including BYU, to open records
requests. A senate committee
heard discussion on the bill Feb.
26 and passed it unanimously.
No one at the hearing spoke in
opposition to the bill.

Salt Lake Tribune attorney
Michael O’Brien and Editor-in-
Chief Jennifer Napier Pierce
both attended the hearing and
supported the bill.

O’Brien is a media law-
yer who represents the Utah
Media Coalition and is the act-
ing counsel for the Tribune
in a lawsuit, currently before
the Utah Supreme Court, con-
cerning BYU’s records request
denial from the Tribune in 2016.

BYU attorney Heather Gun-
narson and Police Chief Chris
Autry thanked Bramble for his
work on the bill and expressed
support for the changes it would
make.

“We agree that university
police should be subject to the
same level of transparency and
accountability as any other law
enforcement office within the
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Elliott Miller

BYU Sergeant Ryan Judd surveys the BYU campus. The Utah Department of Public Safety announced
earlier this week that the BYU Police Department would be decertified in September.

state,” Gunnarson said.

The statement seems to clash
with the tone of a formal state-
ment issued by BYU Feb. 26,
stating the university’s inten-
tion to appeal the decertifi-
cation decision made by the
Utah Department of Public
Safety, calling the decision
“confounding.”.

Bramble’s proposed legisla-
tion follows the Utah Depart-
ment of Public Safety’s decision
to decertify the BYU Police
Department by September 2019.

According to a letter dated
Feb. 20 to BYU President Kevin
J Worthen from Public Safety
Commissioner Jess L. Ander-
son, the university police are
to be decertified after failing
to conduct an internal inves-
tigation between April 2016

and April 2018 regarding spe-
cific allegations of misconduct
against a BYU police officer,
believed to be former Lt. Aaron
Rhoades.

According to court docu-
ments, the Tribune’s lawsuit
was first filed July 12, 2016,
after BYU police refused to
release internal documents the
Tribune requested. The lawsuit
followed allegations from the
Tribune that Rhoades accessed
case files from the Provo City
Police Department for an honor
code investigation of a student
who was the victim of sexual
assault.

According to the Tribune,
Rhoades began accessing Provo
and Orem police records for the
Honor Code Office in August
2014 and stopped in June 2016
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after the state announced its
investigation into the BYU
police department.

A March 7, 2018, letter from
the Utah Attorney General’s
office says Rhoades would not be
prosecuted after a Justice Divi-
sion panel’s review found the
Department of Public Safety’s
investigation lacked “a reason-
able likelihood of conviction.”

Rhoades voluntarily gave up
his police certification and left
University Police in October
2018, the Tribune reported.

The letter also says BYU
failed to comply with a sub-
poena during a Peace Officer
Standards and Training inves-
tigation regarding the miscon-
duct allegations. Additionally,
Anderson said in a letter to the
BYU Police Chief that the BYU
police department is expected
to comply with the Government
Records Access and Manage-
ment Act.

BYU’s response to the state’s
decertification letter expresses
surprise at the decertification
order and says the university
felt it had acted properly.

“BYU intends to pursue all
available agency action and
legal processes to remain in
a position to keep its students
safe,” the university statement
says.

The state’s decision to decer-
tify BYU police follows a
years-long dispute between the
university and the Tribune over
open records laws.

According to a motion for

summary judgment filed by
the university’s legal repre-
sentation in a lawsuit with the
Tribune, the university argues
BYU is not a government orga-
nization, thus making its police
department immune from
GRAMA, which allows for pub-
lic access to records.

BYU’s lawyers also argued in
the Jan. 30, 2018, summary the
university was also not respon-
sible for the investigation into
misconduct allegations since it
is a private university, not a gov-
ernment organization.

In a Feb. 28, 2018, motion for
summary judgment, the Tri-
bune noted the Third District
Court had ruled on Jan. 20,
2017, that the BYU police depart-
ment is subject to open records
laws because it was established
by the government “to carry
out the public’s business of
policing.”

According to O’Brien, Third
District Judge Laura Scott
ruled in favor of the Tribune
on July 13, 2018, after the news-
paper appealed the Utah State
Records Committee’s decision
that BYU’s police department
was not required to follow open
records laws.

We agree that
university police should
be subject to the same

level of transparency and
accountability as any
other law enforcement
office within the state.”

Heather Gunnarson
BYU Attorney

“Judge Scott ruled that BYU
as a law enforcement agency is
subject to the state open records
law,” O’Brien said. “That deci-
sion has been appealed by BYU
to the Utah Supreme Court, and
we're in the middle of briefing
that right now.”

O’Brien also said a hearing
date with the Supreme Court
has not yet been scheduled.

The Honor Code investiga-
tion into the student victim
began after Utah County Sher-
iff’s Deputy Edwin Randolph
delivered the student’s case
to BYU'’s Title IX office, which
then referred the case to the
Honor Code Office, according
to the Tribune. Randolph later
helped the suspect in the case
obtain legal counsel and stated
he was trying to help the victim

by reporting her to the univer-
sity. Following a Peace Officer
Standards and Training inves-
tigation into his conduct, Ran-
dolph retired.

Following the Tribune’s
reporting and an internal study,
the university accepted 23 rec-
ommendations made by the
Advisory Council on Campus
Response to Sexual Assault.
The Daily Universe previ-
ously reported that President
Worthen announced on Oct. 26,
2016, the university would phys-
ically separate the Title IX office
from the Honor Code Office,
hire a full-time Title IX coor-
dinator and extend protections
from Honor Code investigations
to sexual assault victims.

BYU was later required by
the Utah State Records Com-
mittee to release a BYU police
audio interview with former
Missionary Training Center
President Joseph Bishop, who
was accused of raping a sister
missionary in 1984, according
to KSL. The university appealed
the ruling after arguing it had
released partial documents
regarding the interview.

In October 2018, Bramble
announced his intention to
sponsor SB197, which would
clarify the laws applying to
private institutions with police
powers.

The bill would require BYU
and other private institutions
with police powers to comply
with GRAMA requests and
redefines these agencies as a
government entities in such sit-
uations, according to Bramble.

He also said BYU’s Honor
Code Office would not be subject
to the same level of transpar-
ency. He said if the situation is
a BYU Honor Code policy issue,
the police should have nothing
to do with it.

“If we are going to delegate
the police powers of the state,
which is the power to infringe
upon citizens’ liberties, that
has to be done with sunshine,”
Bramble said. “That’s what this
is all about.”

However, O’Brien said the
legislation would not retroac-
tively require BYU to give the
Tribune the documents at the
center of their lawsuit.

“There still may be a dispute
there, which the Tribune will
vigorously fight,” O’Brien said.
“We’ll have to wait and see what
happens.”

Bramble said he introduced
his legislation rather than
repealing the provision he
says currently allows BYU to
deny GRAMA requests because
“BYU has had a successful
police department for over 35
years.”
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Chinese couple goes full eircle with the BYU Singers

By KAITLYN BANCROFT

enhao Mu had skipped
work and gone to the
train station only to
discover he was at the
wrong station.

The previous day, Mu and
his wife, Wejing She, heard the
BYU Singers perform when the
group stopped in their city dur-
ingits 2015 China tour. The BYU
Singers performed a joint con-
cert with the university choir
Mu was then an assistant choir
director for and in which She
sang. This allowed them both
a close-up experience with the
BYU Singer’s quality of sound
and quality of character.

For example, Mu appreci-
ated how the singers collabo-
rated with each other, how they
responded to the conductor
and how they were “so willing
to share” their confidence and
happiness.

“We had never attended a con-
cert like that,” Mu said. “They
were so polite and so willing to
interact with us.”

Mu was so impressed by the
BYU Singers that he took time
off from his job as an architect
the next day in order to see
them off at the train station,
“but sadly, I went to the wrong
station.”

Mu thought that day might
have been his last chance to see
the BYU Singers for a long time.
Four years later, however, not
only are Mu and She BYU stu-
dent themselves — both have
joined the ranks of the BYU
Singers.

'You have to move on'

Mu and She’s journey to BYU
really began in 2013, when Mu,
who had not yet met She, trav-
eled with a group to Dallas for
the American Choral Directors
Association conference. Though
he was then studying for his
master’s degree in urban plan-
ning, he was also the assistant
choir director for his universi-
ty’s choir.

The trip was arranged by
an American businessman
who was also a member of
The Church of Jesus Christ of
Latter-day Saints. Following
the conference, the business-
man arranged for Mu’s group
to travel to Utah, where they
attended Music and the Spoken
Word on Sunday and met with
Craig Jessop, the former direc-
tor of the Tabernacle Choir at
Temple Square, then known as
the Mormon Tabernacle Choir.

The group then went to BYU,

where they listened to the BYU
Singers perform in the Harris
Fine Arts Center.

“The campus just gave me
that feeling: peaceful, quiet
(and) safe,” Mu said.

Mu met She upon return-
ing to China and they married
in 2014. He graduated from his
master’s program and began
a job as an architect while She
worked as a high school teacher.
However, he spent weekends
continuing to work with his uni-
versity’s choir, which is how in
2015, Mu and She came into con-
tact with the BYU Singers dur-
ing the joint-concert with Mu’s
university choir.

Wejing She said Ronald Sta-
heli, then the BYU Singers con-
ductor, spoke to her and Mu
after the concert. Mu told Sta-
heli he was working as an archi-
tect but wanted to study music,
and he was confused about his
future. Staheli took Mu’s hand
and said, “You have to move on.
Don’t give up.”

Wejing She said it was fatherly
gesture, and though they’d only
known him for two days, they
could feel Staheli’s love, encour-
agement and support.

“I think that was the moment
that we made the decision of,
‘OK, we need to apply,’”” She
said.

Mu said he realized he
couldn’t continue with both
architecture and music and
decided to apply to music school
in the U.S. He felt if he was
rejected, it was OK because he
would still have a job, “but if I
can make it into one of them, my
life is changed.”

Mu was accepted to BYU and

R

Arianna Davidson
Wejing She, left, and her husband Wenhao Mu share their experi-
ences as BYU students and members of the BYU Singers. The couple
from China heard the BYU Singers perform in their home country in
2015, and later came to BYU and joined the BYU Singers themselves.

another school and said he “pon-
dered a little bit” when deciding
where to attend, as the other
school was well-known for its
choral activities. However, the
excellence of the BYU Singers,
his positive impression of cam-
pus during his 2013 visit and the
Church’s choral activities were
large parts of why he ultimately
chose BYU.

Another reason Mu and She
chose BYU is because dur-
ing Mu’s 2013 campus visit, he
learned how much the Church
values families. As families
are “the most important thing”
in Chinese culture, Mu said,
he and She thought moving
to Provo as a married couple
would make transitioning to a
foreign country easier.

They came to Provo in August
2016, and Mu began studying for
his master’s in choral conduct-
ing while She was accepted that
year into the master’s in music
education program. Mu joined
the BYU Singers in 2016 and She
joined in 2018.

Andrew Crane, who became
conductor of the BYU Singers
in 2015 after Staheli retired,
said Mu sings baritone and She
sings first alto and is the alto
section leader. He called them
both “absolutely first-rate musi-
cians” with “excellent ears and
musical knowledge.”

“Personally, they are
extremely conscientious, hard-
working and kind,” Crane said.

Why they sing

Coming to Utah wasn’t with-
out its challenges for Mu and
She. When they first arrived in
Provo, She booked an Airbnb
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Sandefur Schmidt

The BYU Singers perform with Chinese singers in the Hangzhou Concert Hall in Hangzhou, China, during

the BYU Singers' 2015 tour of China.

for three days so they could find
housing, but when those three
days were up, they still hadn’t
found a place to live.

However, after posting about
their problem on Facebook,
Mu said a family took them
in for three weeks while they
searched for housing, giving
them food, driving them to see
housing options and helping
them get familiar with Provo.

Wejing She said deciding to
study abroad was a difficult
decision because they both
had careers in China and they
weren’t sure what their future
would be like. However, she
said coming to the U.S. has been
“like an adventure” and the
glass has always been half-full
during their time in Provo.

“The whole atmosphere here
and the friendship from those
friends on-campus and off-cam-
pus ... always gives you hope in
your life,” she said.

Additionally, although
they’re not members of the
Church, Mu said they under-
stand the relationship between
music and spirituality.

“(The BYU choir conductors)
all are trying so hard to reach...
the soul of the singers,” Mu said.
“SoIfeltthatall of the singers...
inthe ensembles at BYU are cul-
tivated by the beauty of music.”

Mu said most of his friends in
China don’t have specific reli-
gious beliefs. During summers
at home when he works with the
friends’ choirs, he plans some-
thing similar to a devotional for
each choir, where he explains
that he goes to a religious uni-
versity where they pray before
each rehearsal. These prayers
are not simply asking for suc-
cess, but are expressions of

“When | Come Around”
Green Day

MIXTAPE

"You Remember These”

ormed in Mesa, Arizona in 1993,

the band actually got their name

when their guitarist’s (Tom Linton)
two younger brothers (Ed & Jimmy) got i
into a fight. Ed, after losing, drew a ) !
picture of the heavier Jimmy shoving the 4
Earth into his mouth with the caption B
“Jimmy Eat World” at the bottom. The
name stuck and so did the band atop
the rock/alt/pop leaderboards for years
with such hits as “The Middle” and
“Pain”. “The Middle” was written for a
girl that emailed the band saying she
felt like she didn’t fit in at her school and
the song proved to be a genre definer
for the punk rock-emo anthems that
followed over the next few years.
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gratitude for blessings such as
the beautiful music, the prep-
aration of the choir conduc-
tors and the audiences they
sing to. Then he’ll ask the Chi-
nese choirs if they have those
feelings of love and gratitude
because “that’s the true mean-
ing of singing together.”

Mu said he’s also given lec-
tures to music teachers and
choral conductors in China, and
though he doesn’t emphasize the
Church, he tries to help them
understand the uniqueness of
the BYU choral program. For
example, he recently recorded
some of BYU’s rehearsals and
concerts and shared them
online with his Chinese friends,
and “they love the sound, (they)
love the music and they can feel
the power of this kind of excel-
lent singing,” he said.

Although the BYU Singers
won’t be involved in the upcom-
ing tour of China this May
involving multiple BYU per-
forming arts groups, Mu said
he’s discussed China’s cultural,
political and religious situa-
tions with Crane. While the
BYU Singers won’t be mission-
aries in a traditional sense, he
said they will be missionaries
by way of sharing art like they
were during their 2015 tour of
China. Mu said while the BYU
Singers didn’t mention the
Church, God or anything else
religious during that tour, they
were still “actually sharing
some love and the power of God,
or of someone who is always
taking care of us.”

Mu has had his own traveling
experiences with the BYU Sing-
ers, touring with the group in
Vietnam and Indonesia in 2018.
He called this experience “like

BYU ARTS

Contemporary Voices:
Play Readings from
Award-winning Scripts

Join us for an evening of script-in-hand
readings of award-winning plays

that intrigue, provoke, and enlighten.
The readings will be from largely
unedited scripts that allow the
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amiracle” because he heard the
BYU Singers on its 2015 interna-
tional tour and then was able to
participate in its next interna-
tional tour.

“We shared every day why
we traveled from the other side
of the globe,” he said. “Because
we would like to let more people
feel the love of God (and) feel the
overwhelming power of music.”

Several people even
approached Mu after a concert
in Indonesia and asked how
they could study choral music
atBYU.

“I told them ‘If you love
music, you need to try, and BYU
is really the right place for you
to study choral music,’” he said.

Hope from BYU

Both Mu and She said BYU
has been the best student expe-
rience they’ve ever had.

“We are very grateful for the
experiences here, that we're
not just students but we are
respected by everyone,” She
said.

Mu is now in his third year
at BYU and graduates in April,
while She is in her second year
and graduates in August. Mu
has applied to seven doctoral
conducting programs in the
United States, and was recently
offered a full scholarship to the
Eastman School of Music in
Rochester, New York. He’ll start
their Doctor of Musical Arts
program in conducting this fall.

He said one of the most impor-
tant things they’ve gained from
BYU is hope.

“We don’t know what our
future will be like,” Mu said.
“But we are able to have hope
in our lives. That’s what we get
from BYU.”

byuarts.com | (801)422-2981
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audience to engage with the work of
master playwrights whose important
voices might otherwise not be heard
in our university community.

Doubt: A Parable | Wit | Company

Thurs.-Sat., Mar. 7-9, 7:30 p.m.
Nelke Theatre

Rozencrantz and
Guildenstern Are Dead

This Tony Award-winning modern
masterpiece follows the classic story
of Hamlet as seen through the eyes
of Rosencrantz and Guildenstern, two
minor characters in Shakespeare's
play. Sometimes funny, sometimes
tragic, and always philosophical,
Stoppard's most popular work

forces us to confront the power of
life and the meaning of death.

Rasemcrantz and Guildcnsicry

Mar. 8-9, 12-16, 20-23, 7:30 p.m.

Dookie
riginally known as “Sweet Chil-
dren” when childhood friends
Billie Joe Armstrong (guitar,

vocals) and Mike Dirnt (bass) formed

a band in 1986, they changed names

to “Green Day” after adding a drum-

mer. Green Day became popular in the

underground punk scene while playing at
the “924 Gilman Street” club in Berkeley,

CA, but were later banned for being “sell

outs” after signing with their first major

record label. Shortly after, Green Day re-
leased their album, “Dookie” (1994) that
sold over 20 million copies worldwide
and ranked #193 on Rolling Stone’s

“500 Greatest Albums of All Time”.

“When | Come Around” was inspired by

a dispute between Armstrong and his

wife (then girlfriend) and went on to be

Green Day’s 2nd best selling song of the

90’s behind only “Good Riddance”.

“The Middle”
Jimmy Eat World
Bleed American

eleased in 2006, “Move Along”

was written as an anti-suicide

message about believing in one-
self. Debuting in the top 50 of the U.S.

Billboard Hot 100 and was there for

39 weeks and topped out at #15. The

band formed in Stillwater, Oklahoma
in 1999 and named themselves “the

All-American Rejects” because “it was

a random name that sounded cool”
(according to one of their guitarists).
A fixture of the pop/rock scene in the
mid-2000's, the band has seen many
of its albums/songs go multi-platinum

and were ranked as # 183 on Billboard’s

“200 Artists of the Decade” list.

Scan the album covers
with the Universe

Plus app to hear a
sample of each song.

PLUS

Mar. 9,16, 2:00 p.m.
Pardoe Theatre

BRAVO! Cirque Eloize

Tues., Mar. 12, 7.30 pm.

de Jong Concert Hall Madsen Recital Hall

US National Amateur

Dancesport Championships Tues., Mar. 19, 7:30 p.m.
Wed.-Sat., Mar. 6-9, all day de Jong Concert Hall
Marriott Center

All events are ticketed.

Opera Scenes

Wed.-Sat., Mar. 6-9,

BRAVO! Canadian Brass

BYU Symphony Orchestra:
Symphony Concerto Night

730 p.m. Thurs., Mar. 7,730 pm.

de Jong Concert Hall

BYU Jazz Ensemble
Wed., Mar. 20, 730 p.m.
| de Jong Concert Hall

BYUaz /%"
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Tweet Beat
S #BYU #BYUprobs

Want to see your tweet in print? Tweet some-
thing about life around you with #BYUprobs
or #BYU and hopefully it makes the cut.

Leave comments at universe.byu.edu or @UniverseBYU

@neeneel0101

“Hey Edward! This is my girlfriend, and this is
her friend...that you matched with on tinder”
@HeardAtBYU

@hankrsmith

Ijust watched a guy see a girl, speed up to
walk next to her for 10 seconds or so, then
look over at her and say, “Hey, I didn’t see you
there! How are things?”

Oh BYU,Ilove you.

@autumndaun_kang

“Iwould blow my life savings on a study
abroad, but Idon't have life savings. I only
have debt”

@HeardAtBYU

@kylecoug

‘my momdidn't love me enough to get me an
easy-bake oven”

@HeardAtBYU

@classic_caitlyn

Teacher in my print publishing class today:
If you're not familiar with the Silmarillion, it's
basically the Old Testament of Middle Earth:
great stories and messages, but not read
nearly as often as the New Testament
@HeardAtBYU

@lizzy_ericksen

“Today we're gonna wring out our organs”
-my yoga teacher today and I'm Kinda
concerned

@HeardAtBYU

@byu_fhss

“You're looking spiffy today.”
“Sometimes Idecide to actually try.”
#ElevatorEavesdropping #heardatbyu

@dani_hoganl

“So, she said she’s going to grad school in
Northern Virginia, and I was like, ‘well, first
off, that’s not a state.” @HeardAtBYU

@rynojay25
“Dude, I'm not gonna bromance his arm.”
@HeardAtBYU

@abigailllllll_
“‘does VASA exist outside of Provo??”
@HeardAtBYU

@danlewburn

“He unfollowed me on everything and then
amonth later he started dating this girl.
79days later, I counted, 79 days later he is
ENGAGED!”

@HeardAtBYU

Opinion
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@BrandonjayC
‘I hate weddings. They're pointless.”
@HeardAtBYU by a Single guy

@steph50f9

Prof: “I'want as many of you to comment on
this as possible”

Student: “vou might regret saying that”
Prof: “my life is already full of regrets, so”
@HeardAtBYU

@yourfavrach

“‘do you take naps?”

“ifallasleep during movies, does that count?”
@HeardAtBYU

@NormanMormon3

“The thing that’s stressing me out most
about going on a mission is having to
sacrifice beauty for comfort when it comes
to shoes.”

@HeardAtBYU

@lilabs4156

“He's either the greatest actor I've ever seen
or he has multiple personality disorder”
@HeardAtBYU

@nay_oh_mie

1: “Bro you got an 100% on the test? How'd you
doit?”

2:“Isatdown and said a FAT prayer beforel
took it.”

@HeardAtBYU

@_scosgrove

“If we pay 11% tithing maybe they’ll put bigger
doors inthe marb”

@HeardAtBYU

@Kkaitietc

“‘I'm pretty sure HE thought you guys were
dating and then YOU GO GET ENGAGED TO
SOMEONE ELSE?!” @HeardAtBYU

@my_annaaa
“Gosh there’s so much water in my crocs”
@HeardAtBYU

@CollegeStudent

“babe, I just bought us one way tickets to
Cuba!”

@HeardAtBYU

@blackumasamurai

@HeardAtBYU

Wife's Friend: you've been married for ten
months?

Wife: Yep!

Friend: You're one pregnancy into your
marriage!

@lilabs4156
“Oh my gosh, be still my soul, he is so HOT”
@HeardAtBYU

@YouSweetThing

*talking on the phone* “do you remember
how when I went to the dentist before my
mission they found that extra tooth in my
mouth?”

@HeardAtBYU

Tweets are unedited
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Social media

Mickey Mouse, roller coasters, Dole Whips,
and churros: these are the captivating classics I
expected to hear about as I eagerly listened to my
friend’s account of her recent trip to Disneyland.
Quickly noticing her shallow tone, I asked why
she wasn’t more excited about her vacation. Her
response, “Oh, I just didn’t get any good pictures
to post,” caused me to question.

“The Happiest Place on Earth,” I kept remind-
ing myself. Happiest. If my friend really was in the
happiest place on earth, why wasn’t she happy?
This unsettling conversation made me realize
that unfortunately, the confining pressures of
social media’s influence not only affect my friend,
but thousands nationwide.

The fabricated need to get the “perfect picture”
is an all-too familiar trap. This flawed perception
is perpetuated by millions of online users, depen-
dent on double taps, retweets and favorites that
serve as validating evidence of approval — as if
the attempt to quantify joy was not an endeavor
done so in vain. Imagine a world where that
wasn’t the case.

Living life for the amusement of others isn’t liv-
ing. Life is meant to discover, explore, create and
love the many things worth loving in this world —
for ourselves, free from the perceived pressure to
let everyone around us know. This is not meant
to undermine the good that comes from sharing
amazing experiences with friends. Rather, I am
referring to the societal delusion that posting is
necessary for validation.

Imagine experiencing the beautiful sunsets
this world has to offer through our own lens,
rather than that of a lifeless device. Imagine cher-
ishing the radiant smile of a loved one, sheltered
from the preying eyes of Snapchat viewers. Imag-
ine traveling to a magically captivating place, yes,
even Disneyland, with the conviction to no longer
fall victim to the pressing degradation of social
media’s lies. We would then be firm believers that
if you didn’t post, it really did happen. Imagine
that.

—Rachel Seminario
North Salt Lake, Utah

World languages

Mamuyuth minay? Ijan man maath’a. Odds are
you have no idea what that means. Unfortunately
there are thousands of languages, including this
one, that are about to die. Of the roughly 7,000 lan-
guages that exist in our world today, it’s predicted
that about half will become extinct by 2100. How-
ever, there are so many cultural and intellectual
connections with these languages that they need
to be protected and preserved.

As you can probably guess, a lot of these lan-
guages aren’t written down. Instead those who
speak the language pass down their histories and
stories orally. A lot of these stories and songs are
in the language of their ancestors because that’s
what they spoke and knew. Now that so many
of these languages are dying, there’s no way to
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preserve these oral accounts. These kinds of sto-
ries and histories could be lost as these languages
die.

Each and every one of those languages has a
unique culture attached to it. They can’t be sepa-
rated, and for good reason. They develop together.
As people look to their surroundings and try to
express what is happening, they use their lan-
guage to explain what’s going on. That creative
process of expressing themselves is embodied in
their language and stays with that culture. When
that language dies, the culture and all of its rich
history will go with it.

It may be hard for some people to see how dying
languages affect them. Let’s go back to the first
sentence to see why it does.

That is the Kumeyaay language, a native lan-
guage of my home town, San Diego, California.
The language has as few as 50 native speakers.
Growing up, I was able to visit parts of the Kumey-
aay land and to see their culture. Though I wasn’t
part of the Kumeyaay tribe, I still saw how much it
impacted them and their culture. It was sad to see
how much of it was lost and how sad it made them.
With all that is already lost, we need to work
together to preserve languages while we still can.

—Matthew Wallace
San Diego, California

Microwaves in
the Cougareat

One day, after my classes were over, I found
myselfin the Cougareat anxious to eat my chicken
and rice. Before I could enjoy it, though, I needed
to wait in line for about 10 minutes to access a
microwave. It was too long. But as I sat down and
began to eat, the line increased to over 25 people.
Waiting this long to heat up last night’s alfredo is
unacceptable.

We need to increase the number of microwaves
in the Cougareat so the lines will be reduced, thus
providing a greater experience for students. In
college it seems like students have everything to
do and no time to do it. I'm usually rushing from
one class to another, and I'd rather not spend my
time in between waiting in line. If there were
more microwaves at the Cougareat I wouldn’t
have to worry about that. We can save the lines
for Chick-fil-A.

Shorter lines would also mean preserving har-
mony. Throughout my expansive 23 years on this
earth, I've witnessed people brought to their wit’s
end who cause disruptions or are contentious with
each other in line. These kinds of interactions are
not beneficial if we want to keep the Spirit with us.

To some, increasing the number of microwaves
at BYU might not be seen as a priority. But since
the allocation of resources could be easily exer-
cised, it just makes sense. Together we can work
to make this happen. And if we do, the next time
you enter the Cougareat you too can enjoy the ben-
efits of the reheat.

—Jared Pepper
Rome, Georgia

The Opinion Outpost features
opinions and commentary on the
latest hot topics from national
news sources.

Sexual misconduct
on campuses

Last week, the Utah House of
Representatives advanced legis-
lation that aims to add another
layer of protection against preda-
tion for college students. HB287is
not a comprehensive solution to
a frightening problem of sexual
misconduct on college campuses
and elsewhere; however, it is a
step in the right direction that
should be paired with increas-
ingly vigilant campus policies
against exploitation of minors
and young adults.

—Editorial Board
Deseret News

Air pollution

The death-dealing air

pollution that so often hangs
over the Wasatch Front has
many thousands of causes. With
no single smokestack that could
be plugged, no particular activ-
ity that could be banned, and no
one political or regulatory act
that could heap credit on a spe-
cific elected official or agency,
doing anything to face the prob-
lem always seemed like someone
else’s job.

That’s why it is such good news
that at least some members of the
Utah Legislature seem to be fac-
ing up to the fact that, with no
silver bullet available to slay our
air quality problem, it is time to
get off as many shots as we can in
as many different directions.

—Editorial Board
The Salt Lake Tribune

North Korea
summit

Trump has been widely criti-
cized for being too eager to
“make a deal” and overconfident

in his ability to bond with for-
eign leaders. His decision to
reject an unacceptable offer from
Kim may reflect the counsel of
harder-headed advisers, but the
final decision was his. He has
acted against type, and his crit-
ics should thank him for that.
—Editorial Board
Los Angeles Times

Venezuela

It must be clear that Mr. Juan
Guaidé should be installed as
interim leader only to allow for
new, fair elections. Any sugges-
tion that Mr. Guaidé was acting
on behalf of Washington would
undermine that message.

It may take more time, and
it may require cutting a deal
with Mr. Maduro that would
grant him and his cronies safe
passage to refuge elsewhere,
but maintaining a vociferous
front of the Venezuelan oppo-
sition and a broad array of
countries of all ideological lean-
ings remains, for now, the best

available option.
—Editorial Board
The New York Times

Open Meetings Act

Utah lawmakers are consid-
ering a bill that would danger-
ously erode the state’s Open
Meetings Act, allowing mem-
bers of a public board to review
the preliminary findings of an
audit regarding their agency
in secret with legal counsel to
counter what are perceived to
be errors. The result could be

secret deals to resolve inconve-

nient matters privately, with-

out public knowledge or input,

before the final draft of an audit
becomes public.

—Editorial Board

Deseret News

Islamic State
fighters

President Trump’s hypocrisy
seldom comes packaged in such
a neat bundle as it did recently
when he insisted that European

governments “take back” hun-
dreds of their citizens captured
while fighting for the Islamic
State. Five days later, he proudly
asserted the United States
refuses to do the same in the case
of an American woman who mar-
ried three Islamic State fighters
and is now in custody in Syria.
Those who cannot be convicted
and go free will alsoimpose a bur-
den on intelligence and domestic
security agencies. Unfortunately,
there’s no better option.
—Editorial Board
The Washington Post

WE WANT TO HEAR FROM YOU

The Universe encourages students, faculty and BYU staff
to add their voice to ours by writing letters to the editor
and guest editorials, or by submitting editorial cartoons.

« All letters should be submitted by email to universe.
ideas@gmail.com. The topic of the letter should be

included in the subject line.

+ Letters should also include the author's name,
hometown (for students), campus position (for faculty
and staff) and phone number. Anonymous letters will

not be published.

« Letters should be no more than 250 words and may be
edited for length, clarity or style.

+ Guest editorials should be 500 to 700 words and are
encouraged from individuals with professional or

academic expertise on the topic.

+ Original cartoons are also welcome.
Opinion editor Josh Carter can be reached at
universe.ideas@gmail.com.
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BYU freshman swimmer Brynn Sproul swims a freestyle sprint at the pool in the Richards Building. Sprout is one of the youngest Olympic prospects to come out of BYU at age 18. She has been competing at the

collegiate level for about four months.

Freshman qualifies for
2020 Olympic trials

By ROBERT JAMIAS

rynn Sproul is everything

you’d expect when picturing

an Olympic prospect. She

stands tall at five-foot-eleven

with an athletic build. Her

dad, Willie Sproul, says she’s
incredibly tenacious, and her coach,
Yolanda Bates, says she’s a natural-
born leader.

What you might not expect of Sproul
is her age. At just 18 years old, Sproul
is one of the youngest BYU Olympic
prospects. As a freshman, Sproul has
only been competing at the collegiate
level for about four months.

Sproul has always wanted to qualify

for the Olympic trials — she just never
expected it to be so soon.

“It was at nationals when I got my
cut,” she said. “It had been a goal of
mine. I wasn’t expecting to get it that
soon. It was a good surprise. I had a
really good evening and it just came.”

Sproul qualified for the trials after
an impressive performance at the
recent national meet. Sproul placed
11th with an official time of 1:02.67 in
the 100-meter backstroke.

Sproul first began working toward
her Olympic goal in high school under
the guidance of her coach Lorena
Diaconescu. Under Diaconescu,
Sproul said she began to make the
serious needed improvements to her
backstroke.

Now at BYU, Sproul works closely

with her new swimming coach
Yolanda Bates to continue the prog-
ress she began in high school.

“We're still getting used to each
other because she’s just a freshman,”
Bates said. “We’re still trying to figure
out what works for her and how can I
can motivate her and keep her work-
ing hard.”

While the swimmer-coach duo is
still navigating their new relation-
ship, Bates said she has high hopes for
her athlete.

“As we work with each other and
she develops, she is going to get bet-
ter,” Bates said. “I'm looking forward
to our goal.”

Bates isn’t the only one looking for-
ward to Sproul’s upcoming appear-
ance at the Olympic trials. Sproul’s

father, Willie Sproul, is also rooting
for his daughter’s success.

“I remember when BYU (was first)
interested to have her swim,” he said.
“We just felt like, ‘Wow, that’s amaz-
ing. I can’t believe it.” Then being able
to get the Olympic (trials), I was so
happy for her.”

While Sproul’s talent in the pool is
undeniable, her father asserts it’s her
tenacity that really sets the young
Olympic prospect apart from her
peers.

“She always was tenacious,” he said.
“When she ever started something,
she tried her best. She just would get
this determined, intense face, and she
would just keep coming. She would
never relent. She would never back
down.”

Hockey falls to USU in regional finals

By NATALIE ORR

BYU hockey came one step closer
to nationals in Tempe, Arizona, when
the team shut out Grand Canyon Uni-
versity at the ACHA West Regional
Tournament March 1. However, the
team fell to USU in the finals, mark-
ing the end of record breaking season.

The 2019 season brought drastic
changes to BYU hockey, including a
new head coach and a 19-9 record, a
program high. Last season, BYU fin-
ished the season with a 12-12 record.

Team captain Barber Nixon said he
felt this season would be different and
had faith the team would make it this
far.

“We didn’t go into this season think-
ing, ‘Oh, we want to finish ranked’ or
‘We just want a high record,”” Nixon
said. “No, we wanted to go all the way.”

The Cougars and Lopes faced off
Nov. 9 on GCU’s home turf and BYU
won 2-1. Last year, No. 7 BYU went
head-to-head against No. 6 GCU at the
2018 Western Division Regional Play-
offs at Oceanside Arena, resulting in
a 2-0loss for the Cougars.

Since then, BYU captured the
Wasatch Cup and the Mountain West
Conference title for the first time in
program history. This success led
senior captain Ashton Shimbashi to
believe the 2019 regional matchup
would turn out differently.

“The team feels pretty confident
because we’ve grown so much,” Shim-
bashi said. “We’re healthy and we’ve
done so much preparation.”

The Cougars shut out GCU 4-0 in the
exact same arena March 1. Replacing

former head coach Ed Gantt, new head
coach Dave Pitcher said he knew this
win would be important for the team’s
morale.

“Grand Canyon was ranked slightly
higher than us and we wanted to prove
that we were capable and able to play
at the national tournament,” Pitcher
said. “I think we sent that message by
shutting them out.”

BYU headed into regionals on a six-
game winning streak and the team’s
momentum proved to be intact. Within
the first 16 minutes of the GCU game,
the teams remained even until right
winger Chase Christensen found the
back of the net, scoring the first goal
of the game.

His groove carried into the sec-
ond period when within five minutes,

Mindy Pitcher
BYU forward Dmitri Wheeler takes a hit from a GCU defenseman in a game March 1.
USU brought the Cougars’ season to an end in the regional finals.

Christensen struck again. A mere
three minutes later, he logged a natu-
ral hat trick, leaving the Lopes trail-
ing 3-0.

BYU gave GCU several opportuni-
ties to even the score because of pen-
alties; however, GCU failed to convert
during various power plays. With
only 1:28 left in the third period, BYU
topped off its win with one final goal
by junior Chandler Cattelain, bring-
ing the final score to 4-0.

Heading into the game, Pitcher said
he felt the team would have the great-
est success if no GCU player went
without pressure.

“I told the boys before the game that
I wanted a blue jersey on those guys
every time they touched the puck and
that’s what we did,” Pitcher said. “We

were all over them.”

In addition to Christensen’s stand-
out performance, junior Jared Man-
zella logged a shutout, stopping all 25
shots on goal.

A particular advantage Pitcher felt
his team had over GCU is that BYU is
accustomed to playing on Olympic-
sized rinks. According to measure-
ments, an Olympic hockey rink is 15
feet wider than an NHL sized rink.

“My feeling is that our boys are
pretty quick on Olympic-size ice and
when we get on NHL size ice it makes
them even faster,” Pitcher said. “At
least quicker to the puck because the
rink is that much smaller.”

The game marked the first time in
the last two years the gap surpassed
two goals between the rivals. It was
also the first time the Cougars had
only one game holding them back from
advancing onto the ACHA D2 National
Tournament.

Heading into the final game of the
tournament on March 2, BYU pre-
pared to face No. 9 USU for the seventh
time this season. BYU won all but one
of the teams’ six previous matchups.
Winning the Wasatch Cup and the
regular season title in the Mountain
West Conference included beating out
USU in both occasions during the final
game.

Headed into regionals as the ninth
seed, USU needed to win three games
to advance. On Feb. 28, the Aggies beat
out No. 12 University of Texas-El Paso
6-4. The following night, USU scraped
by with a 3-2 win against No. 4 MSU
Denver, propelling them toward the
finals against BYU.

Less than four minutes after the
puck drop, BYU’s freshman Hugh

Blum put the puck in the net, but USU
quickly replied with a goal of its own.
The Cougars successfully converted a
power play late in the first period, giv-
ing them a 2-1 lead heading into the
middle frame thanks to a Christensen
goal.

USU took a 3-2 lead during the sec-
ond period after scoring a pair of
goals. Meanwhile, BYU hit a dry spell.
In the final period of the game, the
Aggies doubled their lead with a goal
on the power play. BYU fought until
the end, bringing the score to 4-3 with
31 seconds left in the game. In the end,
the Aggies received the payback they
desired after BYU beat them out for
the previously mentioned titles.

Even though the team didn’t end
regionals on a high, Pitcher walked
away with an important lesson: BYU
belongs.

“We can definitely compete at that
level,” Pitcher said. “We all felt that
we could win because we shut out GCU
and they’ve been ranked in the top 10
all season long.”

Pitcher is grateful to have a nearly
identical team along with a few poten-
tial newcomers, as only two seniors
will be leaving.

“The boys are close and we’re tight
knit,” Pitcher said. “We’ll carry that
over into the next season and be off to
a good start.”

With the road to nationals closed,
BYU can celebrate the fact that its
season ended one step further than
the last.

“I told our players after the game
that we have to look at all the good
things that happened this season,”
Pitcher said. “It had a lot of positives,
a lot of big firsts.”
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Men's ultimate team
glides over competition

By EMILEE ERICKSON

BYU Men’s CHI Ultimate
team is determined to remain
one of the top ultimate teams
in the country after beating
the No. 2 seed Carleton College
and No. 5 seed Pittsburgh at the
Florida Warm Up tournament
in early February.

Men’s CHI Ultimate is the
club team for BYU’s men’s ulti-
mate, a sport previously known
as Ultimate Frisbee. CHI stands
for “competition, humility and
integrity.”

As aclub team, CHI Ultimate
it is not funded by BYU and
has to cover its own costs. The
team does not have access to
campus gyms, practice fields or
trainers.

The program hosts a num-
ber of clinics, leagues and high
school camps each year that
help raise money. Team alumni,
parents and fans also partici-
pate in an annual fundraising
drive. Through these efforts,
the team raises about $50,000
yearly. The players pay the rest
of the fees through team dues
each season.

“We pay for our plane tickets,
but we are usually able to coor-
dinate with local bishoprics
to find members who house us
while we are there so we don’t
have to pay for hotels,” first-
year player Logan Clarke said.

The team competes in four
to five tournaments across the
country every winter semester.
CHI often gets put in pools with
tough teams because the team
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Taylor Larsen and Jenna Brittner

Joseph Merrill leaps for a flying disc while being defended. Merrill said the CHI Ultimate
team has taught him he can do “incredible things.” Scan the Universe Plus app logo to read
or listen to a Portuguese translation of this story.

doesn’t play on Sundays.
“They allow us to partici-
pate in pool play or match play
leading up to the bracket each
Sunday,” head coach Bryce
Merrill said. “It’s disappoint-
ing to not get the opportunity
to go head-to-head with these
teams in bracket play, but a
number of tournament direc-
tors have gone to great lengths

For 1

2 rolls

1 thsp

1 thsp

1 pinch
1/8 tsp
RS

Mix wel

EASY PARMESAN
GARLIC ROLLS

For 2

4 rolls
2 thsp
2 thsp
1/8 tsp
1/4 tsp
1/4 tsp

4 or more
8 rolls
4 tbsp
4 tbsp
1/4 tsp
1/2 tsp
1/2 tsp

Melt butter in small bowl.

| until fully blended.

Grease or spray a small baking pan.

to accommodate our sched-
ule restrictions and give us
the chance to compete against
some of the best squads in the
country.”

USA Ultimate, the governing
body of ultimate teams across
the nation, hosts a three-round
postseason each April and May
where twenty teams compete
in the national championships.
With a current No. 3 rank-
ing, CHI would be expected to
qualify for this year’s event and
advance as far as the semifi-
nals or finals. Unfortunately,
both the national championship
and the two qualifying tourna-
ments leading up to it require

frozen dinner rolls
butter

grated parmesan cheese
garlic powder

parsley

basil

Add cheese, garlic powder, parsley and basil.

Dip frozen roll into mixture and place in prepared baking pan.

Rolls should be closer together in pan. Use appropriate
sized baking pan for desired amounts.

Cover with dish towel and allow to rise in a warm area.

Rise until rolls are just above the edge of the baking pan.

Heat oven to 400 degrees and bake until golden brown.

Remove

from oven allow to cool slightly.

Serve warm.

Scan the photos with the
Universe Plus app to see a
video demonstrating how
to make this recipe.
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Sunday play.

CHI has a earned postseason
bid in each of the last four years
and has worked to petition USA
Ultimate to allow the team to
participate with a modified
schedule. The request has yet
to be granted.

“We’ll continue to work with
them to hopefully offer a system
of modified scheduling similar
to what has been provided by
the NCAA and other national
governing bodies,” Merrill said.

The team is a mix of return-
ing players and newcomers,
many of whom played ultimate
competitively in high school.
This CHI team brings both
experience and versatility.

“This year we returned a lot
of players and our team is very
young. I think that means that
we play with a lot of energy and
physicality, and we have a ton
of potential this year and in the
years to come to be a very good
team,” Clarke said.

Not only do the players gain
knowledge and experience from
competing with this team, but
they also learn about them-
selves spiritually. According
to players, CHI has provided
many positive memories and
lessons.

“It’s taught me that I can do
incredible things and that each
of us can. We have such great
potential, and it’s really our
choice to live up to that poten-
tial or to stay in the comfortable
zone where we’ll never grow,”
team captain Joseph Merrill
said. “BYU CHI has also helped
me trust God more and has
strengthened my testimony.”

The No. 3 ranked CHI’s
recently went 2-2 in the Stan-
ford Invite tournament, which
took place March 2. It is consid-
ered one of the most competi-
tive tournaments as only top 20
teams are invited.

Ari Davis

Taysom Hill breaks a tackle in a game against Utah State. Hill ap-
plied the medical redshirt rule and sat on the sidelines in 2015 to
give himself an extra year of competition on the field.

Officials clarify
NCAA eligibility

By EMILEE ERICKSON

The NCAA is filled with
rules and regulations that
can be confusing and lead to
misconceptions.

A common misconception is
that NCAA eligibility require-
ments for freshmen are the
same as college admission
requirements. BYU assistant
compliance coordinator Brit-
tani Nelson said just because
someone is admitted to a uni-
versity does not mean they are
automatically eligible to play
an NCAA sport at a Division I
school their freshman year.

“Likewise, just because
someone meets the require-
ments to be eligible to play an
NCAA sport doesn’t mean that
they will be admitted to the
school of their choice,” Nelson
said.

Student athletes need to be
certified by the NCAA Eligi-
bility Center to compete at any
Division I school. Incoming
student athletes are subject
to academic initial eligibility
standards that include stan-
dardized test scores, the num-
ber of core courses taken in
high school and the grades
earned in core courses.

BYU Athletic Director Tom
Holmoe addressed the admis-
sion requirements for athletes
wishing to attend BYU in his
media address Jan. 29.

“It’s already been lowered to
admit a number of student ath-
letes in most of our programs,”
Holmoe said. “It’s an extraor-
dinary school with great stan-
dards. I'm grateful that they
give us the opportunity to
bring in kids that are below a
certain level.”

Athletes wishing to attend
NCAA-affiliated schools must
also meet university accep-
tance requirements. These
requirements might exceed
or be lower than NCAA
standards.

“Getting admitted to school
and being certified as eligible
by the NCAA are two totally
different processes with com-
pletely different standards,”
Nelson said.

Each university has a com-
pliance office, which ensures
its department and university
comply with NCAA rules and

regulations. The office works to
educate about the rules, inter-
pret what they mean, monitor
them and consequently report
violations when necessary.

BYU assistant athletic direc-
tor of compliance Chad Gwil-
liam oversees an office of four
full-time employees, including
himself, and two law students
who assist them.

“We help in all components
of NCAA rules including but
not limited to academics, finan-
cial aid, extra benefits, play-
ing and practice seasons (and)
amateurism,” Gwilliam said.

Student athletes commit to
academic achievement and
the pursuit of a degree. They
are required to meet yearly
standards to be able to com-
pete. These progress-toward-
degree rules require athletes
to advance toward gradua-
tion each year. College ath-
letes’ progress is monitored by
grades, minimum credit hours
per year and degree progress.

“Most of the time when stu-
dent athletes might run into
problems with NCAA eligibil-
ity, it has to do with switching
majors or transferring from
another school and less to do
with grades,” BYU compliance
director Kyle Leslie said.

Starting in the 2019-20 aca-
demic year, NCAA revenue will
be tied to academic achieve-
ment for Division I schools.
The NCAA has always distrib-
uted funds to aid schools whose
students need academic help;
this is the first time the money
schoolsreceive from the NCAA
will be determined by students’
academic achievement.

Division I student athletes
have five calendar years in
which they can play four sea-
sons of competition. The clock
begins when athletes enroll
as full-time students and does
not stop if students trans-
fer, redshirt or attend school
part-time. However, leaves of
absence for a mission, mental
health or family issues do not
count toward the five-calendar
years.

Some student athletes who
have experienced severe inju-
ries pursue a medical hardship
waiver to preserve a season of
eligibility. If the NCAA grants
amedical hardship, it gives the
student athlete an additional
year of competition eligibility.
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Students pursue plastic bag tax in Provo

By MAXWELL ATWOOD

Utah native Annie Hayward
has always enjoyed the out-
doors. It wasn’t until a year ago
following a discussion with her
husband that her perspective on
the earth dramatically changed.

The discussion started when
Hayward’s husband shared
his insights from his biology
class, saying, “The earth gives
so much to us, and we never
give anything back.” Hayward
and her husband set a goal that
day to be more conscious about
protecting the environment,
including by taking reusable
bags to the grocery store.

Hayward began researching
environmental issues pertinent
to the Provo area, specifically
those dealing with plastic bags,
when she came across facts
and statistics she called “nuts.”
Research collected by Sen. Jani
Iwamoto, D-Salt Lake City,
states Utahns use around 940
million plastic bags each year.

She also discovered Utah,
along with states like Nevada,
Colorado and Wyoming, doesn’t
recycle plastic bags because
they get caught in the recy-
cling machine gears, according
to Rocky Mountain Recycling
Vice President Larry Gibbons
and Provo Sanitation Manager
Bryce Rolph.

Hayward thought a pos-
sible solution could be a tax on
plastic bags in Provo, an idea
she pitched to the Earth Stew-
ardship Club, BYU’s environ-
mental club. The group was
enthusiastic to help and started
the campaign Bag Responsibly
to encourage local government
to implement a plastic bag tax.

The club plans to present its
idea for taxing plastic bags to
Provo City Councilin the spring
or summer, Hayward said.

Currently, the club is trying
to raise awareness about plastic
bags’ effects on the environment
and how taxing plastic bags
could aid in their eventual ban
by gaining community support.

“It’s tough,” Hayward said.
“Ifeel like all of my friends that
aremy age are like, ‘Yeah, that’s
awesome,’ but older generations
— I think that’s going to be the
harder one.”

Hayward said the club is in
contact with George Handley,
a Provo City Council member
who is highly supportive of their
efforts and the introduction of a
plastic bag tax.

Because the Earth Stew-
ardship Club is a student-run
club with limited resources,
Hayward has turned to other
students who have used their
various skills to push the cam-
paign forward.

Rachel Lopez is a sophomore
studying business at BYU and
member of the Earth Steward-
ship Club. She currently does
marketing work for a family
cabinetry business, which she
said is counterintuitive with an
environmental initiative since
the company is cutting down
trees. However, she said she
feels a sense of responsibility to
give back.

“Something my dad always
taught me was you have to be
responsible, so if we want to con-
tinue our business, we have to
look for ways to be sustainable
and to give back,” Lopez said. “I
have always seen protecting the
earth as an economic benefit as
well.”

Lopez said grocery stores
that provide plastic bags are
one obstacle. A good way to get
stores on board with the initia-
tive will be by educating them,
she said, and she is currently
working on a paper she hopes
will do exactly that.

Plastic bags are not free for
retailers. Retailers pay for bags
and pass the cost to consumers.
According to the Conservation
Law Foundation, the plastic bag
industry collects $4 billion each
year in profits from U.S. retail-
ers. If a plastic bag tax were
implemented, it could lead con-
sumers to buy reusable bags,
saving both the consumer and
the store money.

Madison Healy, a junior

studying biology who is plan-
ning to study environmental
law, said she is helping the club
with the legal aspects of taxing
plastic bags in Provo. Addition-
ally, she knows members of the
Provo Sustainability and Natu-
ral Resources Committee who
club members were able to meet
with on Tuesday, Feb. 19.

“We were really looking
for their feedback because
a lot of them have been resi-
dents of Provo their entire
life. We wanted to see what
their insights were, what they
thought, whether or not they
thought it would be passed,”
Healy said. “We were able to get
good feedback from them.”

Healy said the committee was
enthusiastic about the club’s

efforts; however, committee
members mentioned that real-
istically this is something that
might not happen for a long
time.

The only two cities in Utah
with a plastic bag ban are Park
City and Moab. Logan is cur-
rently considering its own ban.

“I feel like people in Park City
care a lot about skiing, and they
are seeing the direct effects of
climate change there in their
community,” Healy said. “I feel
like people here can easily be
blinded to that, and they can
just say, ‘Really it’s not that big
of adeal.””

Healy said club members will
need to obtain four of the seven
council members’ votes to pass
the plastic bag tax in Provo.

A tax on plastic bags could
range anywhere from 25 to 50
cents, Healy said. The city will
decide the logistics of where the
money will go if the tax passes.

While taxing bags does not
solve the issue, it does create a
conversation about the efforts
the city is taking to be more
environmentally conscious.
Healy said once a community
recognizes and starts talking
about an issue, it’s more likely
to be open to changes necessary
to fix it.

HB320, sponsored by Rep.
Mike McKell, R-Spanish Fork,
in the Utah Legislature, would
prohibit cities from regulating
or charging fees for plastic bags
and containers. The bill passed
the House Natural Resources,

Emma Willes
Reusable produce bags act as an alternative to plastic bags. Members of BYU's Earth Stewardship Club are campaigning for a plastic bag tax
in Provo.

Agriculture and Environment
Committee Feb. 25 but was put
on hold by the House March 1.

McKell has publicly stated
the bill’s aim is to achieve mar-
ketplace consistency. He is con-
cerned some cities like Park
City and Moab choose to ban
plastic bags while others may
choose to charge a fee and some
do nothing.

All of those interviewed
agreed that even if they are
unsuccessful in passing a plas-
tic bag tax in Provo, the process
of pursuing it will at least raise
awareness and call attention to
the issue.

Members of the club started
a petition seeking community
support in favor of the Provo
plastic bag tax.
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